
POSITION DESCRIPTION FINAL November 16, 2015 
 

 

POSITION TITLE Wyoming State Director 
JOB TITLE Operating Unit Director II 

JOB FAMILY Executive 
JOB NUMBER 150025 

SALARY GRADE 10 
STATUS Exempt 

SUPERVISOR Western Division Director 
LOCATION Wyoming 

DATE November 2015 
 

ABOUT US 

The Nature Conservancy is the leading conservation organization working to make a positive impact 
around the world in more than 30 countries, all 50 United States, and your backyard. Founded in 
1951, the mission of The Nature Conservancy is to conserve the lands and waters on which all life 
depends. One of our core values is our commitment to diversity; we are committed to a culturally 
diverse, competent, and multi-disciplinary workforce.  Visit www.nature.org/aboutus to learn more. 

 

SUMMARY 

The Nature Conservancy (TNC) is seeking a proven, dynamic leader to serve as State Director of the 
Wyoming Chapter.  The Director leads a staff of 30 with an annual budget of 4 million.  As a leader 
in the Wyoming conservation movement, the State Director plays a primary role in working with 
partner organizations, government agencies, elected officials and other key decision-makers to build 
alliances and shared agendas that advance science driven conservation outcomes in Wyoming and 
around the world.  

  

ESSENTIAL 
FUNCTIONS 

The key role of the State Director is to lead and manage the Wyoming Chapter.  S/he is responsible 
for the Chapter’s success in implementing TNC’s conservation and fundraising programs, and 
maintaining a core set of organizational values including support and execution of our global 
conservation vision.  S/he ensures outcomes are achieved in priority areas that fall within the 
chapter’s responsibilities, as well as contributes intellectual, financial, and/or human resources to the 
development and execution of regional and global priority efforts.  S/he supports alignment of 
activities by securing, coordinating, and configuring resources, capacity, and programs to address the 
most critical organization-wide projects and strategies.  S/he provides focus on securing increased 
private support for conservation through leading a comprehensive major gifts program and future 
capital campaign strategically focused on individuals, corporations and foundations with the capacity 
to make significant financial commitments.  S/he serves as the primary Wyoming Chapter 
spokesperson to internal and external audiences (including staff, volunteers, the Board of Trustees, 
public and private donors, government agencies and officials, community leaders and other partners) 
and cultivates those audiences to support and promote TNC’s mission and vision. 
 
The State Director is responsible for leadership and management of his/her direct reports and has 
overall responsibility for the 30 staff and 5 chapter offices in Wyoming (Lander, Cody, Sheridan, 
Cheyenne, and Jackson). She/he reports to the Division Director and works closely with the 
volunteer advisory Board of Trustees. 

 

RESPONSIBILITIES 
& SCOPE 

• Assumes responsibility and leadership for conservation results for local, regional and global 
priorities; 

• Recruits, retains, and manages high quality and effective staff; 
• Assumes overall responsibility for philanthropy activities and goals of the chapter; 
• Ensures that programmatic commitments, financial standards, and legal requirements are met; 
• Presents and represents the program and TNC’s vision in compelling, engaging manner to internal 

and external audiences as lead spokesperson;  
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• Delivers effective and persuasive speeches and presentations on complex topics to employee 
groups, managers at all levels, board members, and outside organizations; 

• Demonstrates a willingness and ability to travel routinely throughout the state and elsewhere 
worldwide as required; 

• Has the flexibility to work beyond the normal workday, on weekends, and at other times as 
required, especially during deadline periods; 

• Accepts that work may require occasional physical exertion and/or physical strain, and exposure to 
disagreeable elements; and  

• Ensures execution of the strategic five-year plan and annual work programs of the Wyoming 
Chapter on time and within budget. 

 

MINIMUM 
QUALIFICATIONS 

• Bachelor’s degree and minimum of 7 years of experience as a leader in the conservation arena, 
non-profit sector, advocacy, or for-profit area;  

• Experience in leading and managing a large multi-disciplinary team; 
• Experience communicating with and presenting to diverse audiences including donors, board 

members, employees, outside partners, or equivalent; and 
• Experience and/or a strong desire to fundraise. 

 

PREFERRED 
KNOWLEDGE, 

SKILLS & 
EXPERIENCE  

Vision, Strategy and Priorities 
• High energy, forward thinking, creative individual with high ethical standards; 
• Well organized and self-directed;  
• Outstanding leadership and visionary qualities and able to work effectively with and through others 

in a large decentralized and geographically dispersed organization; 
• Ability to distill and communicate clear priorities; 
• Demonstrated success as an inspirational leader who has successfully motivated staff, donors and 

volunteers to achieve and sustain excellence;  
• Strong background in Government Relations; working with and/or for elected officials, state and 

federal agencies; and  
• A team player with the ability to successfully work with and manage the chapter’s volunteer Board 

of Trustees.  
Communication and Fundraising 
• Proven experience or demonstrated desire to fundraise; 
• Ability to cultivate and develop constructive and effective relationships inside and outside the 

Conservancy;  
• Strong communication and presentation skills with the ability to persuasively convey the mission 

and conservation priorities of TNC to diverse groups including major donors, public agencies, 
corporate executives, board members, partners and others who are critical to the organization’s 
overall success; and 

• Ability to direct, prepare, present and/or participate in negotiations of project proposals with 
governmental agencies and other partners. 

Operational Performance 
• Extensive management experience including ability to motivate, lead, set objectives, manage 

performance and develop a large multi-disciplinary team; 
• Track record in budgeting, staffing, performance management and staff development; 
• Ability to direct major programs of strategic importance to the Conservancy through management 

of multi-disciplinary teams; and 
• Comfortable working under pressure. 
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ORGANIZATIONAL 
COMPETENCIES 

Accountability 
for Outcomes 

Pushes for excellence.  Establishes challenging goals for self and others to drive 
performance in support of the Conservancy’s mission.  Rewards behavior that 
achieves these standards and is aligned with the organization’s mission/ values.  
Takes action to address performance problems in a timely and appropriate manner. 

Builds 
Organizational 

Capability 

Builds or adapts organizational structures to accomplish the mission and to 
improve performance.  This includes reorganizing organizational systems, 
structures, processes, procedures, communication channels or reporting 
relationships.  With the Conservancy’s strategic vision in mind, determines who 
can contribute, gets the right people involved, and builds bench strength for the 
future. 

Collaboration 
& Teamwork 

Shows a willingness to put the needs and goals of a global organization before 
personal/local/departmental needs.  Works with others across organizational 
boundaries. Makes decisions, sets priorities, and allocates resources to help the 
organization as a whole achieve results. 

Courage & 
Decisiveness 

Makes decisions and stands by them.  Makes timely decisions even under pressure 
and when lacking complete information. Has the courage to modify decisions and 
admit why and how they were wrong. 

Develops 
Strategic 

Partnerships 

Improves position of the Conservancy with key stakeholders and constituents. 
Builds broad, global networks with internal and external stakeholders (e.g., boards, 
NGOs, government agencies, donors, other conservancies) to raise awareness of 
conservation issues and further organizational goals. 

Focused 
Innovation 

Personally demonstrates innovative thinking and encourages this behavior in 
others. Is willing to take calculated risks within organizational parameters in order 
to achieve tangible results that advance the strategic agenda of the Conservancy. 
Achieves results by generating and encouraging the development of imaginative, 
novel, or original ideas and solutions that are consistent with TNC strategy. 

Influences for 
Results 

Achieves results by persuading, convincing, or influencing others. Adapts 
approach to fit the specific individual or group and knows how and when to use 
complex influence strategies. Uses success stories and passion for the mission to 
generate enthusiasm and support. 

Strategic 
Initiative 

Demonstrates an ability to identify trends and opportunities for the Conservancy to 
achieve effective global conservation. Develops strategies and plans aligned with 
the mission.  

Visionary 
Leadership 

Inspires team to meet challenges and implement the strategy. Communicates an 
inspiring vision and generating clarity, commitment and passion for the mission. 

    
This description is not designed to be a complete list of all duties and responsibilities required for this job. 

 
APPLICATION DEADLINE:  January 4, 2016 
 
Internal applicants:  Please apply to Job # 43707 in PeopleSoft Self Service.  If you experience difficulty in applying, please 
email recruiting@tnc.org for assistance. 
 
External applicants:  Please apply to Job # 43707 at www.nature.org/careers, and attach your cover letter and resume as one 
document.  (If you experience difficulty in applying online, please email recruiting@tnc.org for assistance). 
 

The successful applicant must meet the requirements of The Nature Conservancy’s background screening process.  
Visit us at www.nature.org 
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